ANNINGBNNTTINU N1zFuivesiant e
LaZN1IALRL IUIUVBINGIUIAIYIIN Lsanenuagud
AININLLTINGT

a¥ayayn Unazneaed™ 813¥ni 1ee?, danndad wnsshwn’

D)

nefendsiliunmaitonuvusssswasmannuduiug Sinquszasdifiodnmaruduiussening
dn1muInaeNn1sy angiihvesimiveduieiunisaeglunuvemeuiaividn lsmeuiagud
Fminzidans nquiedisdnidonlagiinsduegnsinefio neuadnIniiiiussaunisaimenadnannndi
19 $1uau 85 318 inesilelunsifeuszneuse uwuutuiindoyadiuynna anmwadeunisvinnu ane
Fuhwesimimedihe waznisaseglunuvesmeruiaindn dallaauidesusiniu 95, .98 uaz .98
mudidu PTefununudeyatasiinsgideyamoadifnsouun uazadAduussavianduiusuuuiiosdu

nans3denudn nqudiedsfuiiAsaivanmwndeunisiiulaesameglussdud W = 3.59,
SD = 0.61) amegthvesimimegUlelaeviuegluszaugs (M = 3.80, SD = 0.76) uazn1sasegluauves
neUIIneagluseauUunas (M = 3.36, SD = 0.87) AaaAIUNUTT AN INLIAREHNTINNULAEAIZEIN
vosimdwegeilauduiusmeuinlussaudiunansiumsaseglunuveameiuiaividnegeilved ey
fseiU.05 (r =52, r = 36, p < .05) namsIdeidelausuurinfuimnmaneuansideyafunums
Tunsufuugsanimuandeunisinenu uazanefivesivimeduiglidanuamsalunisusuiuaey
sUnuUMsUIMsImaaunsaifdsuuvas edunissisednuineuiaindnlilussdnislduunay
finsasaglusugedu

AdAY: anmuandeun1sINY Al e nsasegluau neruainan

1

PMEnIIT8 AnENIUIAMENS UMINEIRBYIIN

TanndngasneruiamansunUngie @v13vN1sUTMINITNEIVIA ANENEIUIRAERT UNINeTeYTN
) ¥
A

a

gUMan e-mail: arunya301@hotmail.com

U
* L
U

Received 1/7/2019 Revised 30/7/2020 Accepted 5/8/2019



Work Environment, Leadership of Head Nurses
and Retention of Professional Nurses at a Center Hospital

in Chachoengsao Province

adayayn Unazneaed™ 813¥n1 1ee?, danndad wnsshwn’
Arunya Palakawong, M.N.S."*, Areerut Khumyu, D.S.N.?, Laddawan Puttaruksa, Ed.D.”

Abstract

This descriptive correlational research aimed to examine work environment, the Leadership of
head nurses and retention of professional nurses at a center hospital in chachoengsao province. A
simple random sampling was used to recruit of 85 nurses who had more than one year experiences
in clinical services. Research instruments included demographic record form, work environment scale,
leadership and retention of professional nurse questionnaire. Data were collected and analyzed using
descriptive statistics and Pearson’s correlation coefficients statistics.

The results revealed that mean scores of work environment was at a good level (M = 3.59,
SD = 0.61). The leadership of head nurses was at a high level (M = 3.80, SD = 0.76). The retention
level of professional nurses was at moderately high (M = 3.36, SD = 0.87). Work environment
and leadership of head nurses were moderate and positively correlated with retention of
professional nurses (r = .52, r = .36; p < .05). Research findings suggested that nursing administrators
should use the research findings as a guideline to improve the working environment and leadership
of head nurses with the ability to change management styles according to the changing situation. In
order to maintain the professional medical treatment in the organization for a long time and with

higher retention.
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