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Abstract 
 The purpose of this research was to determine factors that can predict all aspects of 
cross-functional team effectiveness: a case study of Assumption College Sriracha.  The sample 
consisted of 200 teachers of Assumption College Sriracha.  The research instrument used for 
collecting data were five level rating scale questionnaires.  The statistics devices used in 
analyzing the data included pearson product moment correlation coefficient and stepwise multiple 
regression analysis. 
 The findings were the follows: There was positive relationship between factors and 
cross-functional team effectiveness: a case study of Assumption College Sriracha.  According to 
the best prediction equation, it indicated that factors of the team emotional intelligence (X1) team 
cohesiveness (X3) trust of team (X2) could be used as predictors for cross-functional team 
effectiveness of Assumption College Sriracha.  As a whole at 65.2 percent with statistical 
significance of .01.  The raw data predicable equation could be written as follows:  

 
    =  .719 + .361(X1) + .271(X3) + .182(X2) 
 and in the form of standard score as 
 Zy  =  .380Zx1 + .289Zx3 + .253Zx2 
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