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The purpose of this research was to study the relationship between
selected personal factors, job satisfaction and organizational commitment as
perceived by professional nurses working at the frontier community hospitals
adjoined to Cambodia. Two hundreds nineteen nurses were simple randomed form
485 nurses, working in the 20 frontier hospitals. The instruments used in this study
were questionnaires measuring personal data, job satisfaction, and organizationat
commitment. Cronbach’s reliability coefficiency were .88, .84 respectively. A
standard multiple regression was used to determine the contribution of job
satisfactional to predict organizational commitment,

The results of the study were

1. Job satisfaction was at moderate level.

2. Organizational commitment was at high level.

3. Job satisfaction had significant and positive correlation with
organizational commitment at the significant level of .01 (r= .687).

4. Job satisfaction contributed to 46.9% of variance of organizational
commitment. The standard score prediction equation was as follow;

Z (Organizational commitment) = 689 (Job satisfaction)
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