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50921350: MAJOR: THE MANAGEMENT IN HUMAN RESOURCES; M.M. (THE
MANAGEMENT IN HUMAN RESOURCES)

KEYWORDS: QUALITY OF WORKING LIFE / EMPLOYEE IN NITTAN COMPANY
NIRAMON THAMTHAIL THE QUALITY OF WORK LIFE OF

EMPLOYEES: A CASE STUDY OF NITTAN (THAILAND) CO., LTD. ADVISOR:

RATTANA SIRIPANIT, Ph.D. 95 p. 2009.

The purposes of this research were to study: 1) The seven areas of the quality of work
life of employees in Nittan (Thailand) Company which were the adequate and fair compensation,
the safe and healthy working conditions, development/of human capacities, growth and security,
social integration, constitutionalism, the total life space and social relevance 2) To compare the
quality of working life of the employees in'six personal factors which were: sex, age, status;
education level, unit working duration and salary. One hundred thirty-four employees who
working In Nittan Company was the sample group of this study. Questionnaires were used to
collect the'data. Percentage, mean, Standard Deviation, Independent Sample t-Test, One Way
Analysis of Variance (ANOVA) were used to analyze data.

The finding of this study indicated that:

The employee in Nittan Company had the average in every area of working life quality at
the medium level except total life'space in the growth and adequate and fair pay of the employees
were at low level. There were significant differences in the quality of working life of the
employee in six personal factors which were: age, salary and education level were different at the

level'of .05 and sex; status and unit working duration were not different.
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