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Factors of Work Ability among Registered Nurses in
Community Hospitals in the Eastern Region
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Abstract

The purpose of this research was to study
the factors of work abulity of registered norses
and the varables which described those major
Factors of nurses m community hospitats in the
castern regron. Samples consisted ot 327
registered nurses o community hospitals in
the castern region which were selected by
muitistage random sampling. Rescarch mstru-

ment was 7 level ratmg scale questionnaires
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which Cronbach’s alpha coettficient was .97.
Data were analyzed by exploratory factor
analysis that 1t analyzed through principle
component analysis with orthogonal rotation
and varimax method.

The research finding showed that the
tactors of work ability of registered nurses
consisted of 10 factors, accounted for 70.715%
of cumulative vartance as tollows. Factor 1
was work (Eigen value 10.241). Factor 2 was
value (Eigen value 7.383). Factor 3 was
expertise (Eigen value 6.454). Factor 4 was
family support (Eigen value 5.787). Factor 5
was physical health and mental health (Eigen
value 5.341). Factor 6 was work environment
(Eigen value 4.808). Fuactor 7 was social health
and spiritual health (Eigen value 4.466). Factor
8 was function capacity (Eigen value 3.937).
Factor 8 was work independence (Elgen value
2.943) and factor 10 was work demands and
content (Eigen value 2.384). The variabies which
described those mujor tactors have 76 varlables.
Nursing administrators can bring factors of
work ability to plan and develop the registered
nurses for having work ability.

Key words : Work ability, registered nurses,

community hospitals
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