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53950159:  MAJOR: EDUCATIONAL ADMINISTRATION; M.Ed. (EDUCATIONAL
ADMINISTRATION)
KEYWORD: ORGANIZATIONAL COMMITMENT
NALINEE SUWANACHOTE. (THE RELATIONSHIP BETWEEN RELATED
FACTORS AND ORGANIZATIONAL COMMITMENT OF TEACHERS IN RAYONG
MUNICIPAL SCHOOLS). ADVISORY COMMITTEE: SUMATE NGAMKANOK, Ph.D.,
SOMPONG PANHOON, Ph.D., 172 p. 2012.

The purposes of this research were to-investigate the relationships of 5 factors: quality
of work life, job satisfaction, organizational culture, organizational climate, and leadership
of the administrators with organizational commitment, and to find score weight of each factor
which contributed to organizational commitment. The sample consisted of 152 teachers from
Rayong municipal schools who were selected by means of stratified random sampling technique.
The questionnaires were employed to collect data. They have high content validity through
the panel of experts’ judgment (JOC > .60) The questionnaires had high reliability (Cronbach’s
alpha coefficient) which range from .81 to .95. Data were analyzed by descriptive and inferential
statistics such as, Pearson’s product' moment correlation, and multiple regression.

Research results were as follows:

1. The 5 factors; quality of work life, job satisfaction, organizational culture,
organizational/climate, administrator leadership related positively with high magnitude and
with statistical significance to organizational commitment.

2. All factors can explain the variance of organizational commitment at a medium level
(R2 = 44%). Only organizational climate contributed to organizational commitment with
statistically significant (= .656, O.=.01).

3. The equations displayed the prediction of organizational commitment for Rayong
municipal teachers by S factors they are:

3.1 In term of raw scores, the predicting evocation is
Y = 1.491-.011 QJ +.095 SA -.121 CA +.709 WE +.045 LE
3.2 Interm of standardized scores, the predicting evocation is

Z = -010QJ +.104 SA -.140 CA + .656 WE + .051 LE
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